




















Promotions to Captain
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Promotions to Commander
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Percent Representation by Fiscal Year (FY)
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• Maternity Uniform Policy

• Maternity Uniform Closet

• Lactation Policy 

• Department Women’s Coordinator

• Blake Justice Consent Decree

• Mentorship Programs led by CDU & 
Affinity Groups

• Training Opportunities

• Increase Visibility of Women

• New Blue Fellowship Program
• Sergeant Christine Stout
• Officer Melissa Jensen

Department works towards 
Diversity, Equity and 
Inclusion
- Diversity, Equity and Inclusion Group



Work Currently In Progress

• Citywide Climate Assessment Survey & Focus 
Groups

• Gender Equity Action Plan

• Child Care Pilot Program

• Flex Schedule/Job Sharing Pilot Program

• DEID’s Lieutenant to Commanding Officer 
Discussion Series

• Department-wide Lactation Room Inspection



QUESTIONS?
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